
Total Force Military Demographics 
Overview of US Air Force military personnel (Officer and Enlisted) based on Race, Ethnicity, and 

Gender demographics for Active Duty, Air National Guard, and Reserve components     
In this chart, Officer ranks are placed upon Enlisted ranks, showing the decline in Minority Group 

percentage in blue and increase in Majority % in green as ranks increase. There is a perfect 
alignment in minority/majority percentage when crossing from Enlisted to Officer personnel. 
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Total Force Military Demographics 
Overview of US Air Force military personnel (Officer and Enlisted) based on Race, Ethnicity, and 

Gender demographics for Active Duty, Air National Guard, and Reserve components 
This chart shows male percentage in blue and female percentage in red for Officer and Enlisted ranks. 
Females are more highly represented within the AF Reserve and the Air National Guard compared to 
Active Duty. There is a higher female percentage within Senior Enlisted ranks as compared to Senior 

Officer ranks. 
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Total Force Military Demographics 

 
 
 

Race/Ethnicity 

Gender

Source: MilPDS, October 2016 

Overview of US Air Force military personnel (Officer and Enlisted) based on Race, Ethnicity, and 
Gender demographics for Active Duty, Air National Guard, and Reserve components 

These charts show the composition of the Enlisted and Officer force by Race and Gender. % of Group 
shows the percentage breakdown within the Force Component e.g. AD Enlisted. % Total Force shows 

the percentage breakout across components for that particular race or gender, e.g. % of American 
Indians that fall within AD Enlisted out of all American Indians. 
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Total Force (combined)

Race/Ethnicity/Gender 

Components 

This chart shows the Total Military US Air Force broken down into Force Components, showing 
that, for example, 52.35% of the total military Air Force is comprised of Active Duty Enlisted 

personnel.  

Source: MilPDS, October 2016 
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Total Force Military Demographics

Race/Ethnicity 

Gender 

Total Force (combined) 
Race/Ethnicity

Overview of US Air Force Officers (grouped by CGO and FGO) based on Race, Ethnicity, and 
Gender demographics for Active Duty, Air National Guard, and Reserve components 
% of Group shows a breakout of CGO/FGO by race/gender and % Total Force shows 

breakout across component for particular demographic. 

CGO = Company Grade Officer (2nd Lt, 1st Lt, Capt – O1-O3)    FGO = Field Grade Officer (Maj, Lt Col, Col – O4-O6) 

Source: MilPDS, October 2016 
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Total Force Military Demographics

Race/Ethnicity 

Gender 

Total Force (combined) 
Race/Ethnicity 

 

Overview of US Air Force Officers (grouped by Col and GO) based on Race, Ethnicity, and Gender 
demographics for Active Duty, Air National Guard, and Reserve components 

COL = Colonel (O6)  GO = General Officer  BG = Brigadier General (1 Star)  MG = Maj General (2 Star) 
LTG = Lt General (3 Star)  GEN = General (4 Star) 

Source: MilPDS, October 2016 
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Total Force Military Demographics

Race/Ethnicity 

Gender 

Total Force (combined) 
Race/Ethnicity

 

Overview of US Air Force Enlisted (grouped by NCO and Airman) based on Race, Ethnicity, and 
Gender demographics for Active Duty, Air National Guard, and Reserve components 

Airman = Junior Enlisted (E1-E4)   NCO = Non Commissioned Officer (Staff Sergeant, Technical Sergeant – E5-E6) 

Source: MilPDS, October 2016 
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Total Force Military Demographics

Race/Ethnicity 

Gender 

Total Force (combined) 
Race/Ethnicity

 
 

Overview of US Air Force Enlisted (SNCO) based on Race, Ethnicity, and Gender demographics for 
Active Duty, Air National Guard, and Reserve components 

SNCO = Non Commissioned Officer   MSG = Master Sergeant (E7)   SMS = Senior Master Sergeant (E8) 
CMS = Chief Master Sergeant (E9) 

Source: MilPDS, October 2016 
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Total Force Military Demographics 

 
 
 
 
 

CGO and FGO Minority/Female Percentages 

 

US Air Force military personnel (Officer) Minority and Female Percentages for Active Duty, Air 
National Guard, and Reserve components 

Bubble Chart shows Field Grade Officer in red, and Company Grade Officer in blue, with the size of 
the bubble corresponding to the size of the component in comparison with the other components. The 

location of the bubbles show Minority % on the y-axis and Female % on the x-axis. ANG Officer 
FGO is the least diverse component and AF Reserve Off CGO is the most diverse component in this 

group. 

CGO = Company Grade Officer (2nd Lt, 1st Lt, Capt – O1-O3) FGO = Field Grade Officer (Maj, Lt Col, Col – O4-O6) 
COL = Colonel (O6) GO = General Officer 

Size of circle denotes population size of group.  Position denotes female and minority percentage. 
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Total Force Military Demographics 

 
 
 
 
 

COL and GO Minority/Female Percentages 

CGO = Company Grade Officer (2nd Lt, 1st Lt, Capt – O1-O3) FGO = Field Grade Officer (Maj, Lt Col, Col – O4-O6) 
COL = Colonel (O6) GO = General Officer 

Size of circle denotes population size of group.  Position denotes female and minority percentage. 

US Air Force military personnel (Officer) Minority and Female Percentages for Active Duty, Air 
National Guard, and Reserve components 

In this bubble chart, Colonel is in blue, and General Officer (GO) is in red. AD Officer Colonel is the 
largest component of this group, and AF Reserve Officer GO is the smallest. AD Officer Col has 

highest Minority % while AF Reserve Off Colonel has highest Female %. AD Officer GO is the least 
diverse of this group in both Minority & Female %.  
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Total Force Military Demographics 

 
 
 

NCO and Airman Minority/Female Percentages 

 

US Air Force military personnel (Enlisted) Minority and Female Percentages for Active Duty, Air 
National Guard, and Reserve components 

In this chart, Airman, which includes E-1 to E-4, is in blue, while NCO, which includes E-5 and E-6, 
is in red. AF Reserve Enl Airman is the most diverse component and ANG Enlisted NCO is the least 

diverse of this group. 

Airman = Junior Enlisted (E1-E4)   NCO = Non Commissioned Officer (Staff Sergeant, Technical Sergeant – E5-E6) 
SNCO = Non Commissioned Officer   MSG = Master Sergeant (E7)   SMS = Senior Master Sergeant (E8) 

CMS = Chief Master Sergeant (E9) 

Size of circle denotes population size of group.  Position denotes female and minority percentage. 
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Total Force Military Demographics 
 
 
 
 
 
 
 
 

SNCO Minority/Female Percentages 

 Airman = Junior Enlisted (E1-E4)   NCO = Non Commissioned Officer (Staff Sergeant, Technical Sergeant – E5-E6) 
SNCO = Non Commissioned Officer   MSG = Master Sergeant (E7)   SMS = Senior Master Sergeant (E8) 

CMS = Chief Master Sergeant (E9) 

Size of circle denotes population size of group.  Position denotes female and minority percentage. 

US Air Force military personnel (Enlisted) Minority and Female Percentages for Active Duty, Air 
National Guard, and Reserve components 

This chart shows Chief Master Sergeants (CMS) in blue, Master Sergeants (MSG) in red, and Senior 
Master Sergeants (SMS) in green. AD Enlisted MSG is the largest component and ANG Enlisted 
CMS is the smallest component in this group. AD Enlisted MSG has the highest minority %, AF 

Reserve Enl MSG has the highest female %, and ANG Enlisted CMS has the least diversity of this 
group. 
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Military 5 Year Demographic Trends 
 

Active Duty Officers 
Race/Ethnicity 

5 Year trend of US Air Force Active Duty military personnel (Officer and Enlisted) representation 
based on Race, Ethnicity, and Gender demographics 

The following charts depict the change in Active Duty Officer % over time from 2011 to 2016, 
including regression trends and confidence intervals for trend prediction. The y axis has a 4% range 
for each chart. Asians, Multiple Race, Hispanic Latino, and Female show the largest growth. 

Gender 
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Active Duty Enlisted 
Race/Ethnicity 

 Gender 

The following group of charts show percentage change of demographic groups over time from 2003 
to 2015, including regression trend lines and confidence intervals for predictions. Each chart has a 3% 

range for the y-axis to keep change magnitude consistent. Asian, Multiple, and Hispanic Latino 
groups show the most growth over that time. 
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